[image: image1.png]



SUMMARY 
OF THE FAITH AND BELIEF EQUALITY SCHEME

Since December 2003, the Employment Equality (Religion of Belief) Regulations have been in force. These regulations made it unlawful to discriminate against workers because of their religion or similar belief in the fields of employment and vocational training.  

These Regulations do not cover discrimination on the basis of a person’s religion or belief in the supply of goods, facilities, services and premises.

The New Equality Act 2006

New measures in the form of the Equality Act 2006 enacted on the 16th February 2006,  seeks to ban:-
· direct discrimination where a person, on grounds of religion or belief, is treated less favourably than another; 

· indirect discrimination where a requirement, condition or practice has the effect of putting people of a particular religious belief at a disadvantage which cannot be justified; and 

· victimisation where someone is treated less favourably than others because, for example, they have complained of discrimination or have assisted someone else in a complaint.

The main purposes of the new Equality Act 2006 are to:

1. to establish a Single Equality Commission to be responsible for enforcing anti-discrimination rules in the areas of sexual orientation, religion or belief, and age. 

2. promotion of human rights

3. to make unlawful discrimination on the grounds of religion or belief in the provision of goods, facilities and services, premises, education, and the exercise of public functions;

4. to create a duty on public authorities to promote equality of opportunity between women and men.

5. to allow regulations to be made prohibiting discrimination on grounds of sexual orientation in the provision of goods, facilities and services.

It is intended that the new Commission for Equality and Human Rights (CEHR) will start operations from October 2007.

Definitions

The new measures would make it unlawful to discriminate against people because of their religion or belief or their lack of religion or belief. 

‘Belief’ is defined as ‘any religious or philosophical belief’. The courts have previously ruled that a religious belief must attain a certain level of cogency, seriousness, cohesion and importance, and be worthy of respect in a democratic society and not incompatible with human dignity. 

Statement

Basingstoke and Deane Borough Council seeks to create an environment where faith and belief are respected and valued.  The Council understands that people hold different faiths and religions and others may have strong held beliefs they may not class as religious.  The Council will ensure that religious observances are respected and accommodated wherever possible.  Harassment of people due to their faith or belief will be taken seriously and will not be tolerated in relation to service delivery or employment.

NEXT STEPS

Basingstoke and Deane Borough Council will await further guidance/codes of practice from the relevant commission to support and improve their approach to faith and belief equality.  The Council will be considering faith and belief as part of its Corporate Equalities Strategy.   All services, functions and policies, new and old will be assessed through the Equalities Impact and Needs Assessment (EIANA) Process.   For information on this assessment process please see section 5.1. of the Corporate Equality Plan 2006-2009.    

In addition to this the Council will :-

· Improve information and data on the Borough’s population

· Review all its employment policies and practices to eliminate discrimination.




































































































PAGE  
2

