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SUMMARY OF THE AGE EQUALITY SCHEME

Legislation which outlaws age discrimination in employment and vocational training has been introduced this year (2006), which affects everyone in employment.  Employers must adopt age positive practices for both young and old alike throughout their working lives.
Age Equality and Basingstoke and Deane Borough Council
The Council has around 590 employees and is already examining its employment policies to ensure that it complies with the new legislation. 
Age Equality forms one strand of a wider Corporate Equality Strategy 2006-2009 which seeks equality not only for all ages but also on grounds of disability, gender, faith or belief,  race, disability and, sexual orientation.
The Legislation
The Employment Equality (Age) Regulations 2006 cover employment and vocational training including access to help and guidance, recruitment, promotion, personal development, termination of employment and equal pay.
The Regulations cover people of all ages, both old and young.
All employers, including Basingstoke and Deane Borough Council, have new obligations to consider such as:-
· Upper age limits for unfair dismissal and redundancy must be removed

· A national default retirement age of 65 has been introduced making compulsory retirement below age 65 unlawful (unless objectively justified

· All employees have the ‘right to request’ to work beyond the default retirement age of 65 or other retirement age set by the Council and all employers have a ‘duty to consider’ requests from employees to work beyond 65

· Occupational pensions are covered by the regulations as are employer contributions to personal pensions.  However, the regulations generally allow pension schemes to work as they do now

· The regulations do not affect state pensions.

THE NEXT STEPS

Basingstoke and Deane Borough Council is:-

· Reviewing its employment policies and practices to ensure compliance

· Improving its employment information and data by 

· Profiling the age of its workforce and working towards true age diversity

· Eliminating age discrimination in all employment practices

· Raising awareness with young people about the variety of jobs available in local government

· Continuing to provide more flexibility to facilitate work/life balance for workers of all ages

· Encouraging older workers to remain in employment as long as they can

· Ensuring that access to training is age neutral and that everyone has fair access and support in taking up the opportunity of training.




































































































