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SUMMARY 
OF THE SEXUAL ORIENTATION EQUALITY SCHEME

Legislation which outlaws discrimination on the grounds of sexual orientation in the provision of goods, facilities and services is being introduced in October 2006.  The content of the Regulations is the subject of Government consultation.

A Code of Guidance will be issued by the Commission for Equalities and Human Rights in 2007.

Definition of Sexual Orientation
This is an individual’s sexual orientation towards 
· People of the same sex as them (gay or lesbian)

· People of the opposite sex (heterosexual) or

· People of both sexes (bisexual)

It is estimated that 6% of Great Britain’s population are lesbians, gay men and bisexual people.

Sexual Orientation Equality forms one strand of a wider Corporate Equality Strategy 2006-2009 which seeks equality not only on grounds of sexual orientation but also for age, disability, gender, faith or belief and race.

The Regulations
The new Regulations are likely to cover the following areas:

· Goods, facilities and services:-

· Access to and use of a place where the public are permitted to enter

· Accommodation in a hotel, boarding house or similar establishment

· Facilities for banking, insurance or grants, loans credit or finance

· Facilities for entertainment, recreation or refreshment

· Facilities for transport, or travel

· The services of a profession or trade
· Public functions:-

· Anyone exercising a public function

· A private or voluntary body undertaking a function on behalf of a public body


Local authorities will have an exemption to allow them to promote well being taking into account the needs of the local population.

· Premises:-

· Selling or letting of premises

There is an exemption for landlords or a near relative to let their own private home where the bathroom or kitchen will be shared or the property can accommodate no more than two households or six individuals

· Members’ Clubs:-

· Clubs or associations that provide a genuine benefit or opportunity linked to sexual orientation are exempted

· Education:-

· Protection is extended to where discrimination is due to sexual orientation of parent, sibling, carer or friend

· Also covers selection of pupils for admission, privileges, opportunities, bullying policies and disciplinary procedures

· Religious organisations:-

· The consultation is seeking views where the new Regulations would affect the doctrines of some faiths or beliefs

· Charities:-

· Charities that specify sexual orientation in their charitable objectives would be exempt

Discrimination
Types of discrimination are:-

· Direct

· Indirect

· Victimisation

· Harassment

· Discriminatory practice

· Discriminatory advertisements

· Instructions to discriminate

· Validity of contracts

THE NEXT STEPS

Basingstoke and Deane Borough Council will be considering Sexual Orientation Equality as a part of its Corporate Equalities Strategy 2006-2009.  All services, functions and policies, new and old will be assessed through the Equalities Impact and Needs and Assessment (EIANA) process. For more information on this assessment process please see section 5.1. of the Corporate Equality Plan 2006-2009.  
In addition to this, the Council will:

· Improve information and data on the Borough’s population

· Review all its employment policies and practices to eliminate sexual orientation discrimination




































































































