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Summary Report

Name of service, policy,
or strategy o

s Joint contract for waste and recycling issued and
administered by Hart DC

« Joint client team for waste and recycling services
{employing authority being Hart DC)

Element{s) being_as#es'sed

s Administration of contract

+ Employment and management of joint client team

Date of assessment

8 March 2011

Name of assessors

Karen Brimacombe/June Balcombe/Martin Allen

The Assessment

The team considered two aspects of joint working on waste and recycling with Hart DC.

Firstly the issuing and administration of the contract. This was believed to be an
administrative process issue which did not pose any equality issues to be scoped or

screened. The establishment, employment and management of a joint client team was also

covered and was put forward for scoping and screening.

In summary, it was concluded that there will be no change to the current level/inature of

service provided and while there are employment issues for the organisation and staff
involved, there were no negative equality impacts identified. As such a more detailed
assessment was not required. No quick fixes were identified.
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