
BASINGSTOKE AND DEANE BOROUGH COUNCIL 
DECISION NOTICE  

DECISION NOTICE: NO FURTHER ACTION 

Reference: 040846/GC 

Complainant: Mr Karl Hughes 

Subject Member: Councillor George March No2 

The Deputy Monitoring Officer considered a complaint from Karl Hughes 
made on 23 September 2015 concerning the alleged conduct of Councillor 
George March, a member of Pamber Parish Council.  

A general summary of the complaint is set out below: 

The Complainant has alleged that from the details of the Subject Member’s 
statement of interests, he does not declare that he lives in Pamber 
Farmhouse within the Parish of Pamber, nor does he declare ownership of 
any adjacent land that is under his ownership. 

Further, the Complainant alleges that the Subject Member does declare that 
he works for Barclays Bank, but does not declare that he is a Director of 
Pamber Consulting. 

The Complainant considers that the Subject Member has failed to comply with 
the Code of Conduct. 

Decision 

The Code of Conduct has been breached. 

Reasons for decision 

In assessing this complaint regard has been had to the following information; 
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 The complaint as made by the Complainant and documentation 
provided;  

 The response to the complaint as submitted by the Subject Member 
and documentation, if any; and  

 

 The views of the Independent Person and Parish Councillor 
Representative assigned to this complaint. 

 
The Code of Conduct adopted by Pamber Parish Council requires that a 

Member or Co-opted Member’s interests relating to employment, to be 

registered on the Members Register of interests Form.  This is required under 

paragraph 10 of the Code.  

Appendix 1 of the Code sets out the categories of pecuniary and other 

interests which must be registered. One of the Disclosable Pecuniary Interests 

set out in the Code is employment. Appendix 1 of the Code of Conduct 

defines the Disclosable Pecuniary Interest relating to employment to include 

any employment, office, trade, profession or vocation carried on for profit or 

gain. 

The Subject Member holds the office of Director in Pamber Farm Consulting 
Limited, a private limited company which was incorporated in July 2014. In 
response to the allegation the Subject Member says that the company was, 
solely set up for his time as a contractor at Barclays. I find that this qualifies as 
a Disclosable Pecuniary Interest and the Code requires that it be registered. 

 
With regards to registering this interest paragraph 10(1) the Code of Conduct 
states that within 28 days of becoming a Member, you must notify the 
Council’s Monitoring Officer of any disclosable pecuniary interest that you are 
aware of at that time. 
 
The Subject Member’s Register of Interest Form dated 19 May 2015 indicates 
he was employed by Barclay’s Bank. At the date the Complainant‘s complaint 
(23 September 2015) no form was held for  the Subject Member post 19 May 
2015 to indicate that was a Director of Pamber Farm Consulting Limited.  
 
As the Subject Member did not register his interests as is required by 
paragraph10 of the Code of Conduct, I find the Subject Matter to be in breach 
of paragraph 10 of the Code of Conduct for Pamber Parish Council. 
 
Another Disclosable Pecuniary Interest set out in the Code is having any 
beneficial interest in land which is within the area of Pamber Parish Council.  
The Subject Member’s Register of Interest Form dated 19 May 2015 indicates 
he has no interest in any land and or buildings in the Pamber area.  
 
Again at the time this complaint was made, no form was held for the Subject 
Member post 19 May 2015, to indicate that the Subject Member is the 
freehold owner of Pamber Farmhouse, Tadley.  
 



The Subject Member says that he rushed to fill out the form as he was under 
immense time pressure, it was a genuine error. He says that has nothing to 
hide about the fact that he owns Pamber Farm, so it was a complete oversight 
on his part and can only apologise and amend the Register of Interests Form.  
 
As the Subject Member did not register his interests  in relation to Pamber 
Farmhouse  on 19 May 2015 as is required by paragraph 10 of the Code of 
Conduct, I find that the Subject Member to be in breach of paragraph 10 of the 
Code of Conduct for Pamber Parish Council. 
 
In considering a sanction for this matter I have considered the following.  
 
The Code of Conduct exists to give assurance to the public that Members act 
in accordance with high ethical standards.  
 
In mitigation of any sanction;  
 
Pamber Farm Consulting was solely set up for the Subject Member’s time as 
a contractor at Barclays. However, at the time of the Subject Member’s co-
option, he was in the process of changing from being a contractor with 
Barclays, to becoming a permanent employee with them; however it appears 
that the process took longer. 
 
The Subject Member received confirmation from Barclays for his start date of 
25 May 2015.  As Pamber Farm Consulting was solely set up for his time as a 
contractor at Barclays, so he had instructed his accountant to wind the 
company up. 
 
In relation to the Subject Member not declaring ownership of Pamberhouse 
Farm, and his directorship of Pamber Farm Consulting, there is no evidence 
to suggest that it was a dishonest or wilful refusal to register these interests on 
the part of the Subject Member. The Subject Member has now submitted an 
amended Register of Members Interest Form (15 October 2015) which now 
includes his interest in Pamberhouse Farm.  
 
In relation to the breaches of paragraph 10 of the Code of Conduct; the 
Monitoring Officer has discretion as to whether these breaches should be 
further pursued.  The Monitoring Officer has considered on this occasion; that 
it would not be in the public interest to pursue these.   
 
However, in all the circumstances it is considered reasonable that no further 
action be taken. 
  
This decision notice is sent to the person or persons making the allegation, 
the member against whom the allegation was made and to the Clerk of 
Pamber Parish Council. 
 
 
 



Right of Appeal 
 
 There is a right of Appeal to the Monitoring Officer within 5 days  
 
Additional Help 
 
If you need additional support in relation to this or future contact with us, 
please let us know as soon as possible. If you have difficulty reading this 
notice we can make reasonable adjustments to assist you, in line with the 
requirements of the Disability Discrimination Act 2000. 
 
We can also help if English is not your first language. 
 
Access to the complaints process 
 
Certain groups of customers may find it more difficult to make a complaint for 
example due to English not being their first language, sight impairment etc.  It 
is our duty to assist the complainant in gaining access to the complaints 
procedure but we must not make the complaint for them or misrepresent their 
complaint.  The Council do not insist that a complaint is made in writing, 
particularly where this would hinder an individual in making their complaint. 
 
The following services are available to assist customers in making their 
complaint.   
 
Translation 
Interpreting 
Braille/Large Print 
Minicom 
Text 
Online form 
 
 
Please contact:  
 
Lisa Kirkman Monitoring Officer  
 
Tel: 01256 845402 
E-mail: lisa.kirkman@ basingstoke.gov.uk 
 
 
 

Signed    22 December 2015 
 
Deputy Monitoring Officer 
 



 
 
 
 

 


