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1.1 As part of Basingstoke and Deane’s employee benefits package, you can 

enjoy savings on the cost of childcare by taking part in our childcare voucher 
scheme. 

 
2 ABOUT THE SCHEME  
 
2.1 The purpose of the childcare voucher scheme is to offer financial assistance to 

all members of staff. If you are paying for registered childcare including 
breakfast and afternoon clubs and holiday clubs then this is an important 
benefit and we urge you to take a look. This government approved employee 
benefit that allows working parents to receive up to £243 of their salary each 
month in childcare vouchers - this element of salary will not have tax and NI 
applied to it so in a year you could save up to £900. (If both parents work for 
the council then you can save even more). The council currently provides 
childcare vouchers through a third party company called B Rewarded. 

 
3 THE FINANCIAL SAVINGS 
 
3.1 The scheme works through a salary sacrifice arrangement, which means you 

give up part of your salary in exchange for receiving an equal amount in 
vouchers and are able to sacrifice up to £55 per week or £243 per month.  

 
3.2 The amount you save depends on your rate of tax, the amount of National 

Insurance (NI) you pay and the total value of vouchers you redeem every 
year. Tax savings are dependent upon individual circumstances. To find out 
whether you would make a saving by being part of the childcare voucher 
scheme, please use the following link  from HMRC. This online calculator will 
help you determine whether you would benefit from taking part in the voucher 
scheme.  

 
3.3 For employees who have opted to become a member of the Local 

Government Pension Scheme (LGPS), the NI savings will be up to 10.4%. For 
those employees who have opted out of the LGPS, the NI savings will be up to 
12%. 

  
4 JOINING THE SCHEME 
 
4.1       If you have made the decision to join the scheme, then please contact the 

Human Resources Department via email: recruitment@basingstoke.gov.uk or 
by calling extension. 2000.  

 
4.2      You will need to join B Rewarded, our online discount platform through 

www.brewarded.co.uk which can also be found on Sinbad. Once you have 
joined, you will be able to log onto B Rewarded and under the childcare 
vouchers section, all the information you require, and a step by step 

http://www.hmrc.gov.uk/calcs/ccin.htm
mailto:recruitment@basingstoke.gov.uk
http://www.brewarded.co.uk/
http://sinbad/Pages/Home.aspx
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application will be available. Once the application has been processed and 
approved, you will be notified by the payroll team.  

 
4.3      If you require additional information about the scheme, please contact the HR 

department who will send you out further information. 
 
5 CONTACTS 
 
5.1     Childcare helpline for advice about the scheme, please call 0207 985 9960 

between 8:30am and 5pm Monday to Friday. 
 

 

 
 


